
 
 

Relational Organisational Gestalt (ROG) 

Phase Two Training - Peer learning and Applications Group (PAG) 
 

The purpose of the group is twofold: 

1. To provide opportunity to extend, consolidate and apply the learning gained in year 1 
of the ROG programme.  

2. To support people to prepare their portfolio/dossier of evidence and reflection as 
required for submission when applying for the award of GPO; (Gestalt Practitioner in 
Organisations – awarded by European Association for Gestalt Therapy – EAGT). 

To support this, learning will be via an Action Learning process wherein personal awareness 
process, theoretical learning and application of knowledge will be supported.  

As such, there will be inclusion of the following Learning Opportunities, (LOs): 

• Consulting/supervision re live material and case presentation 

• Support with reading and writing relevant to the Case Study. 

• Personal awareness work in small/large group settings 

• Real Case Consultation 

• Coaching/mentoring as required. 

 

PAG Module One 

The following will be covered: 

• Formation of the peer process/action learning group 

• Establishing the learning Contract 

• Review of EAGT-GPO requirements 

• Audit of competencies against the GPO requirements, (Personal, Peer, Tutor). 

• Formulation of Personal Learning Plan 

• Revision of Year 1 ROG- Stage 1 

• Self/Peer/Tutor feedback 

• Inclusion of generic LOs as required. 

• Establishment of Peer Support Groups to facilitate Portfolio completion- to meet prior 
to module 2. 



 
 

 

PAG Module Two 

The following will be covered: 

• Attention to group dynamics and process 

• Review of learning contract 

• Assess Progress against audit and learning plan 

• Presentation of update on Portfolio & Peer meetings 

• Reflection on competencies: Self/Peer assessment. 

• Revision of Year 1 ROG – Stage 2 

• Working with Conflict: Types of Conflict and Strategies for Resolution.  

• Self/Peer/Tutor feedback 

• Inclusion of generic LOs as agreed. 

 

PAG Module Three 

The Following will be covered: 

• Attention to group dynamics and process 

• Review of learning contract 

• Assess Progress against audit and learning plan 

• Presentation of final update on Portfolio & Peer meetings 

• Reflection prior to presentation for the award of GPO 

• GPO presentations and feedback 

• Endings/Appreciations/Plans going forward. 
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